






Ube fa UNIVERSITY OF BRITISH COLUMBIA 

FACULTY ASSOCIATION 

UBCFA Ratification Package 

Agreed items for the 2022-2025 Collective Agreement 

E&OE 

Part 1: Framework for Collective Bargaining 

1. Amend Article 13.02 {Principles Governing the Assignment of Workload} & 13.03 {Unit

Workload}

2. Amend Article 20.03 {Formal Grievance}

3. Amend Article 25. (Duration of the Agreement}

4. Renew Letter of Understanding #2 (Retirement Options} and add new article (Option 4: Study­

Leave Transition to Retirement}

5. New Letter of Understanding 3 - Alternative Dispute Resolution Mechanisms

Part 2: Salaries and Economic Benefits 

6. Amend Article 1.01 {Interpretation}

7. Amend Article 2.01 {General Salary Increase)

8. Amend Article 2.02 {Career Progress Increments}

9. Amend Article 2.04 {Merit Awards} - (pool for Lecturers effective July 1, 2024)

10. Amend Article 2.05 {Performance Salary Adjustment {PSA)}

11. Amend Article 3. {Minimum Salaries for Librarians)

12. Amend Article 4. (Salaries and Minimum Salary Scale for Sessional Lecturers)

13. Amend Article 5. {Minimum Salary for Lecturers}

14. Add New Article 7.04 (Health Spending Account -"HSA")

15. Amend Article 7.09 (Tuition Fee Waivers} - (effective September 1, 2023)

16. Memorandum of Agreement re: Point Grey Commerce Faculty Association Subsidiary 

Agreement {Sauder School of Business}

17. Renew Letter of Understanding -Vantage {Merit & PSA}

18. New - Letter of Understanding - Wage Grid and Labour Market Salary Adjustment

19. New - Letter of Understanding - Cost of Living Adjustment (COLAs}

20. New Letter of Understanding Re: Public Sector Wage Increases

Part 3: Leaves 

21. Amend Article 1.04 {Leave During Pre-Tenure Period}

22. Amend Articles 2.01 & 2.02 (Study Leave} - (study leaves at 100% effective July 1, 2024)

23. Amend Article 7. {Maternity, Parental, and Adoption Leave} - (effective for new applications 

as of August 1, 2023)

24. New Article: Domestic or Sexual Violence Leaves

25. New Article -Indigenous Leave for Ceremonial, Cultural or Spiritual Events - (effective 

August 1, 2023)

Part 4: Conditions of Appointment for Faculty 

26. Amend Article 1.01 (Interpretation -Indigenous Scholarly Activity} - (effective July 1, 2024)

27. Amend Article 2.02 (Renewable Term Appointments - Lecturers} - (for appointment letters as
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28. Add New Article 2.03 (Pre-Tenure Appointments & Reappointments)

29. Amend Article 3.05 (Professor of Teaching) - (effective July 1, 2024)

30. Add New Article 3.07 (Acting Assistant Professor of Teaching)

31. Amend Article 3.08 (Associate Professor) - (effective July 1, 2024)

32. Amend Article 3.09 (Professor) - (effective July 1, 2024)

33. Amend Article 4.03 (Indigenous Research) - (effective July 1, 2024)

34. Amend Article 5.04 (Departmental Consultation: Committees)

35. Amend Article 5.05 (Departmental Consultation: Letters of Reference)

36. Amend Articles 5.07, 5.11 & 9 -(Reviews for Promotion)

37. Renew Letters of Understanding-Vantage (Search Committees)

38. Renew Letters of Understanding -Vantage (Departmental Standing Committee)

39. New Letter of Understanding -(Joint Consultation Committee - Diverse Scholarship)

Part 5: Conditions of Appointment for Librarians 

40. Amend Article 3.05 (Assigned Responsibilities)

41. Amend Articles 3.06 (Contributions to Scholarship) - (effective July 1, 2024)

42. Amend Article 3.07 (Service Contributions)

Part 7: Conditions of Appointment for Sessional Lecturers 

43. Amend Article 16. (Vacation & Benefits)

Housekeeping 

44. Various "housekeeping" changes were made to reflect minor and/or non-substantive changes to

the Collective Agreement language.
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