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UBC Faculty Association

Collaboration.
Nancy Langton
President

The UBC Faculty Association works jointly with the University and its members
to constructively explore differences, innovate rich opportunities, &
develop sustainable action strategies.

A

s President, I get to see the breadth and depth of the work

search associates, lab assistants and technicians, to name a few.

of the Faculty Association, from working with individual

standing committee chairs and their members, to working

The seriousness of this issue was brought to our attention in

closely with staff and individual members. I also work with the

the Fall of 2011 when I learned that two of our members were

University administration, when invited, to see if we can mutu-

named as respondents in a human rights complaint, and the

ally resolve issues. Although the Faculty Association has been

University, through Faculty Relations, refused to provide them

involved in quite a number of initiatives and activities, with

with legal representation. It is our view that the University ought

collective bargaining taking a lion share of my attention, this

to have provided legal representation because these members

report will highlight just a few of the major accomplishments of

had performed their duties as faculty members in good faith.

the Association over the past year.

We believe President Toope supports our general view on the
University’s responsibility towards its employees who find them-

Bargaining

selves in a similar situation because of the report he wrote for

As Chair of the Bargaining Committee, my role is to make sure

the provincial government on this matter in October 2011 and

that the Faculty Association has canvassed its members suf-

also because of conversations we have had with him.

ficiently to understand their main concerns, work with the
Executive to identify and reach agreement on the priorities for

The University has now provided clearer instructions for employ-

the bargaining round, and then prepare for the actual negotia-

ees who find that they are the subject of a complaint, which can

tions with the bargaining committee. The bargaining committee

be found at http://universitycounsel.ubc.ca/faqs/. Of course,

(who along with myself consists of Jim Johnson, Mark Mac Lean,

we would also encourage you to contact us so that we may also

Rick Gooding and Deena Rubuliak) takes consensus among our

assist you.

committee as a fundamental principle, and therefore many long,
and sometimes difficult, hours go into our preparation. The

While we can happily report that the case noted above was

broad diversity of views on the committee means that issues are

resolved in the past month, unfortunately the process caused

considered from many perspectives. In this round of bargaining

unnecessary trauma to our members, including threats of dis-

the Parties have ultimately not been able to reach an agreement

cipline. Moreover, after a settlement was made with the com-

on various issues, and so an arbitrator will be settling the issues

plainants, the University, through Faculty Relations, took nearly

for us. Arbitration should never be a goal of bargaining, but

a year to resolve this issue with our members. The stress this

sometimes it is a necessary way to resolve differences.

delay caused to the two members, not to mention the refusal
to provide indemnification from the outset, is simply unconscio-

Indemnification

nable. My greatest disappointment as President, and this case

For well over a year, the Faculty Association has been pursuing

illustrates the issue clearly, is that Faculty Relations does not

the issue of whether the University provides indemnification for

seem invested in being responsive to, or serving the interests

its employees when they are acting within the scope of their

of, faculty members. The University would be better served with

job and in good faith. Given the complex nature of the work of

a more faculty-focused, rather than bureaucratic, approach to

faculty, complaints can come from students, other UBC staff, re-

grievance resolution.
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Policy Reviews

in February. We have been working on this with UBC for sev-

We have reviewed a number of University policies that were

eral years and it has very much been a positive, collaborative

up for review this past year, including 88 (Copyright), 85

initiative. We are pleased that we were able to arrive at a mod-

(Scholarly Integrity), and 104 (Acceptable Use and Security of

est pay adjustment for tenured and tenure-track female faculty

UBC Electronic Information and Systems). Because University

and, importantly, develop a set of recommendations to ensure

policies almost always affect the terms and conditions of your

the inequity does not creep back in. The real work, in many

employment at UBC, we take these policy reviews seriously,

ways, has just begun. We are committed to continuing our ef-

so that the results are reflective of the values and rights of the

forts to create and maintain a more equitable workplace.

entire University community. We appreciate the feedback that
we receive from the membership on proposed policy amend-

On My Radar Screen

ments and we incorporate this feedback into our submissions

The Flexible Learning Initiative came to our attention with

to University Counsel. We have had several very good meet-

President Toope’s recent email announcement to faculty. Col-

ings with Hubert Lai, University Counsel, on our submissions,

leagues I have spoken with about this have all asked: “where

and we have very much enjoyed the invitations to have that

did this come from, and why the timing?” Faculty members

type of dialogue with him.

have been given no serious heads up on this, and there has
been no discussion that I’ve heard on how this will affect aca-

It is important to note that although we provide feedback and

demic freedom when working in our classrooms. I would urge

make recommendations on proposed policy amendments,

the University to enter into dialogue with the Faculty Associa-

some of which are accepted and incorporated into the policy

tion on this, sooner, rather than later. As our collaboration on

that is ultimately passed at BOG, these are UBC policies and

the Pay Equity initiative shows, working together will produce

not negotiated with the FA. As such, in providing our commen-

much better results that can also result in better commitment

tary we always reserve the right to dispute the application of

on the part of everyone.

the policy if and when it is appropriate to do so.
Finally, I would like to thank the Executive, our committee
Pay Equity

chairs and members, our FAN reps, and our dedicated staff, all

After much hard work by a number of committees, I was very

of whom help to carry out the important work of the Faculty

pleased to see that the pay equity adjustment was finally paid

Association.
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I

n December 2011, Faculty Association
members passed a motion to amend

the Association’s constitution and by-laws
to add a standing committee for librarians and archivists. Prior to this (dating
back to 1975), librarians at UBC selforganized into a group called the UBC
Librarians and Archivists Association. The
amendment reads in part: “The Librarians and Archivists Committee’s duties
shall include keeping informed of the
affairs of the Library and bringing to the
attention of the Association matters that

Uniting
Expertise &
Opportunities.

directly concern Librarians and Archivists
on the implementation of the Collective
Agreement. The Committee shall also act
as a forum for ideas regarding internal

Kristina McDavid
Chair, Librarians and Archivists Committee

library matters put forth by Librarians
and Archivists, and promote and encourage means of continuing education and
professional development for Librarians
and Archivists.”
In Spring 2012, the Librarians and Archivists Committee (LAC), a standing committee of the Faculty Association, came
into being. A call for members went out
in the Fall, generating a keen response.
The LAC met for the first time in December 2012. Committee members come
from all areas of the Library, representing both librarians and archivists. Some
members are quite new to UBC Library,
while others have already had long
careers here. Meetings are well-attended
and lively.

cate with our members.

Topics of discussion have ranged from

In the October 2012 eFOCUS issue, my

areas of expertise are rapidly emerging

key workplace issues, new develop-

colleague Bronwen Sprout (Past Chair,

in academic libraries, and the skills and

ments in our profession and within the

LAC) wrote, “I believe the transition to

qualifications of professional librarians

Library, work currently underway at the

this new committee will lead to even

and archivists are both needed and high-

Association, as well as professional de-

better representation of the interests of

ly desired. It’s a time of great change

velopment opportunities. The LAC will be

librarians and archivists at UBC, provid-

and opportunity, and I’m honoured to

co-hosting an “Innovation Boot Camp”

ing a forum for discussion of important

be serving on the LAC at this time. I

this Spring, and planning is underway

issues, new paths of communication and

sincerely appreciate the enthusiasm and

for an event featuring lightening talks

a closer relationship with the Faculty

dedication of LAC members, as well as

on creative projects currently underway

Association and its other members.”

the support of our Faculty Association

at UBC Library. The Committee is in the

Although our committee is still quite

Executive colleagues and the dependable

process of developing a web presence,

young, I think we are well on our way to

good humour and exceptional work of

which will allow us to better communi-

realizing these aims. I’m looking for-

the staff.

ward to seeing how the LAC develops
over the course of its first full year. New
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Case
By
Case.

responsibility, makes the final decision on
which files ultimately end up in arbitration. Last year, the Executive approved
sending one member grievance to arbitration. In addition to this, the Faculty
Association has three arbitration hearings
booked this year.
Over the past year, we have also been
successful at resolving a number of
member files. Of note, we were pleased
when discussion on a promotion and
tenure denial resulted in a reconsideration of the file. Upon reconsideration, the

Margaret Wright
Chair, Member Services and Grievance Committee

member was ultimately granted tenure.
The Committee meets monthly to review
the range of issues confronting the
membership including tenure and promotion, merit & PSA awards, respectful
workplace concerns, scholarly integrity,
intellectual property and copyright matters, medical leaves and return-to-work/
accommodation matters.
As well, in this past year, there has been
an increase in cases involving complaints
about workload and concerns about
position classifications in the Library. The
MSGC also, from time to time, recommends policy grievances to the Executive

I

’d like to acknowledge that Kenny Kwok served diligently as the Chair of this Com-

Committee. These recommendations

mittee for five years prior to his resignation last year. Having been a member of the

arise out of patterns of failure to abide

committee for a number of years, I stepped in and served as interim Chair for the past

by the terms of the Collective Agreement

year. The Membership Services and Grievance Committee (MSGC) works formally and

that the Committee uncovers during our

informally to resolve workplace issues of concern to Faculty Association members at

deliberations. In addition to personnel is-

both Okanagan and Vancouver campuses. The Committee is made up of members from

sues, the MSGC also examines University

across the campus representing a variety of ranks, disciplines and units. We also have

policies that may have an impact on the

representation from UBCO and the Library.

Collective Agreement and membership
as a whole, and provides feedback that

The Membership Services Officers (MSOs), are the frontline of the work. In the past

is incorporated into the Faculty Associa-

year, the MSO’s have dealt with approximately 250 member files. There are many oc-

tion’s submissions.

casions on which MSOs have short term contact with members to answer questions or
give advice to help with minor issues. Other situations may be more complex, require

The volunteer membership as well as

longer term work, and may result in the filing of a grievance. The Faculty Association

Faculty Association staff continue to work

currently has approximately 10 formal outstanding grievances with the University.

hard through consultation and mentor-

Although we prefer, when feasible, to resolve matters informally with the University,

ship as well as grievance and arbitration

when this is not possible and a formal grievance is in place, we seek a resolution

processes to help members avoid and

through the arbitration process. While the MSGC thoroughly discusses grievance files

resolve problems and conflicts that they

and makes a recommendation, the Executive Committee, as part of its overall fudiciary

encounter in the workplace.
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Jim Johnson
Chair, Okanagan Faculty Committee

Moving
Forward.
T

he
Okanagan

Faculty Committee (OFC) represents the interests
of Faculty Association members both within the UBCFA and with
UBCO management. As Chair, I am also a member of the UBCFA Executive
Committee and, as such, have an obligation to ensure the Association carries out its
duties to represent all members, at both campuses, fairly and efficiently. Here are the big issues that I, the OFC, and the Union as a whole have been involved in that are of particular interest.
Early in the year, (then) DVC Doug Owram approached me about negotiating a one-off retirement incentive program for members in the Okanagan. In general, I am opposed to one-off programs because they arbitrarily benefit or
exclude members based on their eligibility at the time the program is enacted. Properly, a retirement incentive, if we are
to have one, should be a permanent feature of the Collective Agreement, so that every member would be eligible when they
reached the stage in their career. Further, I never really understood why UBCO proposed the program. Nonetheless, despite my
misgivings, I felt, as did other members of the Executive Committee that we should attempt to negotiate such a one-off program.
President Nancy Langton, Executive Director Deena Rubuliak, and I formed the committee to negotiate the terms of an early retirement
incentive program. We were able to achieve an agreement with UBCO, and 17 members subsequently availed themselves of the incentive.
The Faculty Association has held the view, for many years now, that the University was in violation of both the Collective Agreement
and the Human Rights Code of BC by discriminating against female faculty members in terms of salary. I was one of many members of
the Association involved in one or more aspects of this investigation. A number of studies over several years supported the Faculty Association’s position and we were able to enter into a Memorandum of Agreement to provide a monetary settlement for female members
in most classifications at both campuses. Some credit must be given to Provost Wes Pue and his counterpart in Vancouver, Dave Farrar.
On the individual grievance front, we have been dealing with a few tenure denials, a fairly large number of workload grievances, particularly in the Barber School, and the usual spate of harassment complaints. Some grievances settled, but a lot more cases are oustanding.
Finally, of course, this has been a bargaining year. I was honoured to be named by the Executive Committee as Chief Negotiator for the Faculty Association for the second straight round. UBC is a difficult bargaining partner at the best of times and
these are not the best of times. If UBC is to be believed, and we have no reason to doubt them, the government interferes massively in the University’s ability to negotiate with the Association. Undoubtedly this is part of the reason we
were unable to conclude an Agreement and now must rely on an Arbitrator to settle outstanding issues. While
the government certainly made bargaining more difficult I don’t think anybody believes they were responsible for the University’s derisive “settlement offer” of a 1.2% across the board salary increase over two
years. That was clearly a decision that had to be made internally by the Employee Relations Committee of the Board of Governors. If you take the view, as I do, that the University should
be regarded as having intended the logical and obvious effect of their actions then
you must conclude that the University intended to insult faculty members
and send them a signal about how little they are valued, by
that offer. Message received.
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Ken Reeder
Appointee, Senior Appointments Committee

Leading in
Excellence.
I’ve had the privilege of serving as the Association’s appointee

excellence in promotion and tenure considerations. While teach-

on the President’s Advisory Committee on Senior Appointments

ing takes many forms across a large institution like UBC, the

and Tenure (SAC) for the past four years. The Association ap-

stated standards are high and the evidence is being reviewed

points a member to this key University committee under the

increasing rigorously. Members are urged to document the full

terms of our Collective Agreement, to ensure that members’

range of their teaching contributions and assessments and to

rights are observed at the three levels of review (Department,

seek advice and assistance, where appropriate, from trusted

Faculty and President’s Advisory) prior to that of the President.

peers and other resources.

The membership of SAC consists of hard-working Association
members drawn from the ranks of distinguished scholars across

The accompanying numerical table summarizes the recom-

all units in both UBC Vancouver and UBC Okanagan.

mendations that made their way to SAC this past year from
the Deans: some 162 cases were considered, and roughly 250

SAC meets weekly on Fridays throughout the Winter term and

recommendations were formulated for the President’s consider-

well into the Summer term. One week’s meeting is devoted

ation. In the several cases where the President disagreed with

to detailed subcommittee review of cases, while every second

the advice of SAC, he reported the basis of that disagreement to

meeting involves the full Committee in which cases are dis-

SAC, under the terms of the Agreement. As I’ve reported here

cussed with Deans as necessary, and recommendations are

before, the number of successes is a tribute to the quality of our

formulated and forwarded to the President for consideration.

candidates and robust procedures in place to get good decisions

Discussion is wide-ranging and spirited, but always with a view

made. But this success rate is tempered slightly by the attrition

to meeting the terms of Conditions of Appointment for Faculty.

shown across columns as cases make their way to the Presi-

The past year has seen the full implementation of the 2010-12

dent: a handful are withdrawn, inevitably, each year.

Collective Agreement’s new language regarding promotion to
the rank of Professor of Teaching. Critical to all Instructors in

Considering a promotion bid in the coming year or so? I think

this career path is the inclusion of the new “Educational Leader-

my four years of experience on SAC gives me the right to offer

ship and Curriculum Development” criteria, and members are

you this one piece of advice: Attend the bi-annual promotion

strongly advised to review this requirement and discuss it with

and tenure workshops hosted at both campuses by your As-

their Heads well before contemplating promotion.

sociation and UBC Employee/Faculty Relations. Come early, as
these events are extremely well attended, and come prepared

A second trend I’ve noted in SAC over the past few years, par-

with your questions, since there is always plenty of time for

ticularly in the past year is the increased scrutiny of teaching

discussion at these excellent sessions!

Professor

Head

Dean

President

Professor of Teaching

Associate Professor

Senior Instructor

Tenure

Male

Female

Total

Male

Female

Total

Male

Female

Total

Male

Female

Total

Male

Female

Total

+

42

17

59

1

2

3

46

27

73

10

10

20

54

39

93

-

0

0

0

0

0

0

0

3

3

0

0

0

1

0

1

+

43

17

60

1

2

3

45

27

72

10

10

20

53

36

89

-

0

0

0

0

0

0

2

5

7

0

0

0

3

0

3

+

44

17

61

1

2

3

43

28

71

10

10

20

48

36

84

-

0

0

0

0

0

0

0

4

4

0

0

0

2

0

2

Note 1: Discrepancies in the totals are due to the Head not being applicable for certain cases, and for joint appointments where more than one Dean and Head votes.
Note 2: Tenure includes both tenure only and cases where tenure is automatic with promotion.
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Renewing
Awareness.
T

Rick Gooding
Chair, Sessional Faculty Committee

he role of the Sessional Faculty Committee (SFC) is to provide networking, advocacy,
and bargaining advice on behalf of more than 750 UBC faculty who hold sessional

and 12-month appointments. As part of that mandate, the Chair of the SFC serves on the
Faculty Association’s Executive Committee and on CAUT’s Contract Academic Staff Committee (CAUT-CAS). The SFC also works with its sister organizations in BC, and since 2011 the
Federation of Post-Secondary Educators of BC (FPSE) has invited representatives to attend
the Fall meeting of its Non-Regular Committee. Historically, the Faculty Association has sent
representatives to COCAL, the biennial conference for the Coalition on Contingent Academic
Labour, and this year two members of the SFC attended COCAL X in Mexico City. Here at
home, members of the SFC served on the Bargaining Advisory Committee, and in September
the Chair joined the bargaining team for the 2012-2014 Collective Agreement negotiations.
In 2012 – 2013, much of the SFC’s work has centred on committee renewal and raising
awareness of working conditions for contract faculty. After suffering from dwindling numbers, the committee was able to expand beyond its strong representation from the Faculty
of Arts by recruiting new members from the Faculties of Education and Science. The committee posted Wikipedia articles on sessional working conditions in Canada and supported
the CAUT-CAS Committee in crafting a book proposal for Casualization of the Academy, an
edited collection on the current state of contract faculty in Canada which will feature contributions from current and former members of the Faculty Association Executive Committee.
In October each year the SFC hosts activities for Fair Employment Week, an annual campaign during which faculty associations and educators’ organizations across North America
raise awareness of the working conditions faced by contract faculty and argue for more
equitable employment practices. This year’s activities included a poster campaign and information booth in the SUB, an afternoon at the pub for contract faculty, and a guess-howmuch-sessionals-earn contest for students.
As part of its mandate to promote networking among contract faculty, the SFC hosted social
gatherings throughout the year. We also routinely answered queries from our members
about the Collective Agreement, directing the tough ones to our Membership Services Officers. At the invitation of the Chair of the Status of Women Committee, we have recently
begun exploring ways of increasing sessional representation on the SWC.
I would like to thank the members of the SFC for their hard work, professionalism, and
good humour as well as sessionals from the Department of English who helped out with Fair
Employment Week. I would also like to thank the other members of the Faculty Association
Executive and the staff of the Faculty Association for their ongoing support of the work of
the SFC.
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Working
Together.
Margot Young
Chair, Status of Women Committee

The Status of Women Committee (SWC) has been engaged in a

SWC will host a second reception at UBC Vancouver in Fall 2013

number of activities this year.

and President Toope will provide a short welcome to attendees.

Pay Equity

In 2013, we are also turning our attention to the UBCO cam-

The work of the SWC was integral to the process that ultimately

pus where there is significant interest in developing a similar

led to the negotiated pay equity settlement announced earlier

mentoring program. We hope to travel to UBCO in 2013 to

this year. While much of the feedback we have received is posi-

assist that campus in setting up mentoring activities for female

tive, some faculty have expressed concerns about limiting the

tenure-stream faculty and addressing campus specific gender

scope of the equity measure to female tenure-stream faculty,

equity issues.

particularly when other equity seeking and/or employee groups
may face similar issues. The SWC is continuing to track issues of

Meeting with the Sessionals Committee Chair

pay equity for female faculty and will continue to work with the

The Chair of the SWC and the Chair of the Sessionals Commit-

University to implement the best practices and recommendation

tee met to discuss mutual concerns—including extension of the

identified in the Pay Equity Reports.

pay equity inquiry and involvement of sessional faculty members on the SWC. Plans going forward include a joint meeting

Mentoring Program

between the two committees to discuss overlapping mandates

Both the UBC Vancouver and Okanagan Pay Equity Recommen-

and cooperative efforts.

dation Committees echoed the findings of the 2011 Structural
Measures and Resolution Tactics (SMART) report, and identified

February Town Hall Event

mentorship for female faculty as a short-term initiative that

A Town Hall for female faculty was held in February 2013 with

should be undertaken without delay.

about 30 faculty women in attendance. Veronica Stong-Boag
presented on the recent Council of Canadian Academies Report,

The SWC worked hard to create a Mentorship Program aimed at

The Gender Dimension. Discussion was lively—with strong senti-

new female tenure-stream faculty members. We held an inaugu-

ment that the report provided opportunities for equity initiatives

ral reception in September 2012 to introduce new faculty mem-

at UBC.

bers to senior faculty mentors. Although small, the program is
definitely successful. We have received overwhelming interest

Membership of the Committee

from more senior faculty to provide mentoring to their junior

The SWC membership has been expanded, particularly as result

colleagues, and the SWC is in process of expanding the program

of an effort to enlist sessional members. Attendance at meet-

to include a broader range of mentees. We are hoping to partner

ings has been light, although formal membership on the SWC

with UBC administration to expand the initiative further. The

remains strong.
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Hugh Neary
Treasurer

Financial
Report
T

he audited financial statements for 2012 and the 2013 budget as approved by the Executive Committee are
attached to this report. Both the planned and audited figures for 2012 are shown as is the planned budget for

2013.
Revenue was slightly over budget in 2012 and is projected to rise very modestly in 2013 (line 5).
Total expenses were substantially under budget in 2012 ($508k, line 46). The Legal Reserve Fund was increased
by just over the planned amount ($200k, line 51), while the bulk of the unplanned surplus was transferred to the
Operational Reserve Fund ($506k, line 52).
The sources of the expenses shortfalls were as follows:
(1) The budget allowed $350k for Legal Fees but in the event only $116k were used, saving $234k
(line 14). An allowance of $250k for Legal Fees is included in the 2013 budget.
(2) The budget allowed $200k for Collective Bargaining Arbitration but only $10k was used, saving
$190k (line 15). An allowance of $250k is included in the 2013 budget. At time of writing the
Association is expected to go to Arbitration during this year.
(3) Budgeted projects for Computers and for Office Support (lines lines 33 and 41) could not be
implemented this year (surplus $36k) and have been re-budgeted for 2013.
(4) Savings in Member Communications ($17k, line 16) and staff Release Time ($18k, line 38)
were realized and will be continued to some extent in 2013.
The savings outlined in items (1) - (4) together account for the bulk of the unplanned surplus ($495k of $508k)
in 2012.
Additional items of note in the 2013 expenses budget include (i) an increase in the Human Resources amount
from $726k to $748k (line 44) due mainly to contracted increases in Staff Salaries and Benefits (lines 39, 40);
(ii) a new item, Leasehold Improvements (line 34), budgets $70k for needed internal rearrangement of the Association’s workspace; (iii) a reduction of Rental Expenses to $0 (line 24 - the $30,771 rental expense in 2012
is for the UBC Okanagan office lease including $1,192/month and write down of the final $16,470 of the original
lease purchase price of $70,000. The office at UBCO is now rent free until 2033); (iv) an increase in CAUT and
CUFA fees of $35k over this year’s realized amount (lines 9, 10).
The planned 2013 budget calls for a net surplus of $150k (line 51), which will be transferred to the Legal Fund.
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Budget 2013
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53

Annual
Budget 2012

Audited
Actual 2012

REVENUE
Membership dues
Bank Interest
Miscellaneous
Total Revenue

$2,315,000
$200
$5,000
$2,320,200

$2,316,523
$518
$5,000
$2,322,041

$1,523
$318
$0
$1,841

$2,330,000
$400
$0
$2,330,400

EXPENSES
Membership Expenses
CAUT Dues
CUFA/BC Dues
subtotal Membership Expenses

$432,000
$177,000
$609,000

$440,875
$180,322
$621,197

$8,875
$3,322
$12,197

$466,000
$190,600
$656,600

Service to Members Expenses
Legal Fees
Collective Bargaining Interest Arbitration
Member Seminars
Member Communications
Special Events
Standing Committees
subtotal Service to Members Exp

$350,000
$200,000
$6,000
$22,000
$30,000
$7,500
$615,500

$115,581
$10,486
$3,000
$4,762
$31,044
$2,813
$167,686

-$234,419
-$189,514
-$3,000
-$17,238
$1,044
-$4,687
-$447,814

$250,000
$250,000
$6,000
$10,000
$40,000
$6,000
$562,000

Operational Expenses
Travel & Conference Fees
Rental Expense
Office Supplies & Expenses
Equip Rental & Maintenance
Computer Charges (UBC)
Telephone & Fax
Miscellaneous
Insurance
Donations
Auditor’s Fees
Furn & Fix, Computers, Case Mgt Software
Leasehold Improvements
subtotal Operational Expenses

$70,000
$22,536
$15,500
$4,000
$2,500
$11,000
$2,500
$11,000
$5,000
$7,840
$20,000
$171,876

$76,925
$30,771
$13,063
$3,602
$1,428
$8,142
$1,227
$6,357
$0
$7,280
$941
$149,736

$6,925
$8,235
-$2,437
-$398
-$1,072
-$2,858
-$1,273
-$4,643
-$5,000
-$560
-$19,059
$0
-$22,140

$68,000
$0
$15,500
$4,160
$2,500
$11,000
$2,500
$11,000
$5,000
$7,840
$15,000
$70,000
$212,500

Human Resources
Release Time
Staff Salaries
Benefits/EI/CPP/WCB/EFAP
Contract Office Support
Staff Professional Development
Exec.Committee Professional Development
subtotal Human Resources

$102,000
$495,000
$94,000
$20,000
$10,000
$5,000
$726,000

$83,233
$487,941
$94,926
$4,008
$6,589
$0
$676,697

-$18,767
-$7,059
$926
-$15,992
-$3,411
-$5,000
-$49,303

$85,000
$520,000
$112,500
$15,000
$11,000
$5,000
$748,500

Total Expenses

$2,122,376

$1,615,316

$508,901

$2,179,600

SURPLUS (LOSS)

$197,824

$706,725

$508,901

$150,800

Transfer of Funds
Legal Reserve Fund
Operational Reserve Fund
TOTAL TRANSFER OF FUNDS

$197,824
$0
$197,824

$200,000
$506,156
$706,156

$2,176
$506,156
$508,332

$150,800
$0
$150,800
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2012 - 2013
Committee Volunteers
A special thank you to the many volunteers who help make the important work of the
Faculty Association possible.
Executive Committee
President: Nancy Langton, Sauder School of Business; Vice President: Mark Mac Lean, Mathematics; Treasurer: Hugh Neary,
Economics; Secretary: Doug Brigham, Library; Members-at-Large: Lara Boyd, Physical Therapy; Doris Doudet, Neurology; Megan
Levings, Surgery; Charles Menzies, Anthropology; John Wagner, Community, Culture & Global Studies, UBCO; Danielle Winn, Library
Bargaining Preparation Committee
Chair: Nancy Langton, Sauder School of Business; Mark Mac Lean, Mathematics; Jim Johnson, Economics, UBCO; Rick Gooding, Arts
Studies in Research & Writing
Bargaining Advisory Committee
Jolanta Alkesejuniene, Dentistry; Ljiljana Biukovic, Law; Jo-Anne Dillabough, Education Studies; Doris Doudet, Neurology
Christina Hendricks, Philosophy; Adelheid O’Brien, Central, Eastern, & Northern Europe Studies; Robert Stibravy, Digital Projects
Librarians & Archivists Committee
Chair: Kristina McDavid; Eugene Barsky; Paula Farrar; Erin Fields; Christopher Hives; Paul Joseph; Teresa Lee; Aleha McCauley; Trish
Rosseel; Bronwen Sprout; Lindsay Ure; Danielle Winn
Member Services & Grievance Committee
Chair: Margaret Wright, Social Work; Jennifer Baumbusch, Nursing; Laura Hooker, Biology, UBCO; Alex MacKay, Radiology; Scott
Mackenzie, English; Michael Pidwirny, Geography, UBCO; Wendy Poole, Educational Studies; Jaclyn Rea, Arts Studies in Research &
Writing; Anthony Sheppard, Law
Okanagan Faculty Committee
Chair: Jim Johnson, Economics; First Vice Chair: Michael Pidwirny, Geography; Second Vice Chair: Laura Hooker, Biology
Sessional Faculty Committee
Chair: Rick Gooding, Arts Studies in Research & Writing ; Rana Ahmad, Philosophy; Carellin Brooks, Distance Education; Sarika Bose,
English; Charmaine Gorrie, Classical, Near Eastern, & Religious Studies; Michael Lanthier, History; Mohammed Shamsher, Educational
Studies; Stephanie Spacciante, French, Hispanic & Italian Studies; Tatiana van Riemsdijk, History
Status of Women Committee
Chair: Margot Young, Law; Karen Bakker, Geography; Elizabeth Croft, Mechanical Engineering; Sylvia Fuller, Sociology; Derek Gregory, Geography; Darlene Johnston, Law; Leila Harris, IRES & Women’s & Gender Studies; Antony Hodgson, Mechanical Engineering;
Karon MacLean, Computer Science; Kristina McDavid, Library; Janis McKenna, Physics; Pam Ratner, Nursing; Sunera Thobani, omen’s
& Gender Studies; Danielle Van Jaarsveld, Sauder School of Business
Staff
Executive Director: Deena Rubuliak; Office Manager: Nancy Lovelace; Communications Assistant: Ranjit Sundur; Membership
Services Officers: Valarie Nickel, Robin Roff, & Ian Stockdale
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